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AMERICAS

AMNTILLES-GUYANE »
CHILE »

FERU *»

VEMEZFLIELA

ARGEMTINA »
COLOMBIA, »
PUERTC RICO

Adecco

MIDDLE EAST & AFRICA

ISRAEL »
MIDOLE EAST »

MIDDLE EAST

Apmcco

httpe/fween.adeccome.com b

MALIRITUS »

BRASIL »
ECUADOR »
UMITED STATES »

MOROCCO »

TUMISIA &

CAMADA, »
MEXICO »
URUGUAY |

DUBAI - UAE

ABU DHABI - UAE

EUROPE

ALUSTRIA » BELGIUM #
CROATIA # DEMMARK ®
GERMAMY » GREECE »
ITALY * LUXEMBOURG »
POLAND » PORTUGAL »
SERBIA * SLOVAKIA »
SWEDEN » SWITZERLAND »

UNITED KINGDOM »

ASIA PACIFIC & CHINA

ALSTRALIA » CHIMNA b+
DOHA - QATAR JAPAM KOREA b

SINGAPORE TAIWAN
JEDDAH - KSA

163 oH2IF U KA 2K

BULGARIA »
FIMLAND *
HUMGARY »
METHERLANDS »
ROMAMLA »
SLOVENIA »
TURKEY »

)-

HOMG KONG »

MALAYSIA b
THAILAMD »

CZECH REPUBLIC »
FRAMNCE #
IRELAMD »
NORWAY »
RUSSIA »

SPAIM »

UKRAIME »

INDIA *
MEW ZEALAMND »
VIETHAM +
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GLOBAL TALENT COMPETITIVENESS INDEX (GTCI) 2015-16

An international ranking of 109 countries based on their ability to grow, attract H
and retain talent. GTCI 2015-16's focus is Talent Attraction and International Mobility. Cou nt l'y P I’Ofl le

b
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LOOKING FOR A WORK OPPORTUNITY ot =2 2 GTC(Global Transition Center)E & & 6t

OUTSIDE YOUR HOME COUNTRY? Jod & Al HENE 28 25t SHOIXIE S

Ct= X220 SAtol= CLEOILF HL=M0] OF:l
WORK AB ROAD M EX = Permanent PlacementZ A& & &= QA=

MHEHS Mot JAsLICH

W About BusinessServices Investors Medio  Sociol Responsibiity  Industy insights  Careers at Adecco € Worlawice i About BusinessServices Inwestors Media  Social Responsibilty  Indusiry insights  Careers ot Adecco £ Worldwide ) Worldwide

gy S BT 7,

Adecco ~Group =

4 B ]
M m "" ‘,}’ Work Abroad Work in your Country

If you are looking for a work oppertunity outside your heme country, try using if you are locking for work in the country in which you live, your local Adecco office
the search below. In our Beta version we have a limited number of jobs available  is the place to help you find something suitable. Adecco reaches over 60 countries
for those willing to travel abroad. The opportunities will be growing rapidly so if and territories around the world

you're unable to find anything to suit your experience, don't forget to check
back soon

GEO o MONTH — —
D —— keyword 2.0. sales exscutive Search

» Search for job via your local Adecco office

Think you're up to the challenge? -

WORK IN YOUR COUNTRY FIND PEOPLE INVESTORS c““""’“'e‘dse‘”"“' 59 jobs found for Candidate International Mobility
an
Adscco reaches over 60 e » Di hs global raach of Adscco Group Intraday Phishing O
MmmmeAdsmdﬁeamm companies. -
place to help you find work in your country. = Viewlist . @ ViewMap) |
*» Find your local Adscco office %
BUSINESS SERVICES N Ass EE My Shortist 0) Shewing 1-20 Go to page: Next>
We offer 2 wide variety of esrvices. connecting 10 12 18 15 2012 |
WORK ABROAD mors than 650,000 associates with our clisnts
Job Category
In today's nterconnectsd world, more and more _
ol '°""°"‘,,"m”°:?m“° oo &) At Lead Java Developer/Architect Data Fosted :  03127/2015
opportunity, then use our job ssarch. Contract Typs:  Permanent Placement
Contract Type Dublin, Dublin
» Sasarch for s career sbroad Ref.: 238
SOCIAL RESPONSIBILITY B V] pusished by Adecco T ireland
CSRR 20122094 The client are a top global telecommunications company based in Irefand.
W - csq They are currently recruiting for an experineced Lead Java
< SR H:p:t‘md Cono‘la.';)‘i‘: with Developer/Architect to join a new project....
032702015 AT 2 A
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Organization Chart — Adecco Group Asia Pacific

Christophe Duchatellier
Regional Head, Asia Pacific

(5 years) Group CFO

Head, Marketing &
HR Director, Asia

[As of 1-1-16]

o Legal & Special Projects, Chief Financial Officer
Communications,
) - Adecco Asia Pacific Asia Pacific
Asia Pacific

(0 years) (16 years) (6 years) (10 years)

Neil Jones Kenichiro Kawasaki Cindy Chen Femke Hellemons
. CEO, Australia & President General Staffing & Country Manager,
Internal Audit X X .
J New Zealand Adecco Group Japan Regional Director, Singapore
(7 years) ‘
(7 years) (16 years) Taiwan & Korea (16.5 years)
(22 years)
Dean Kim
Mike Davies Lanis Yarzab Country Manager ‘
(Couaty Manages Spring. Professionfl g 1th Korea 21.11:?3.11-;
New Zealand Japan Malaysia
(8 years) (15 years) (7 years) (4 years)
Tidarat

Thailand & Vietnam
(25 years)

Audrey Low Kanchanawat
Country Manager

Hong Kong Regional Director
(23 years)
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- Software Admin _
- File System 8 &2 0|dH
- LVM
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- Security/Process Admin HelFas
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SEE £ A= Candidate Reverse Marketing StrategiesE 296t USLICH
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An Adecco Guide To The Successful Reverse Marketing
of Candidates To Clients and Prospecis

Tips For Selecting
Candidates To Be
Reverse Marketed

1 i= imporiant fo identily the nght condidotes 1o be raversa
markercd to it ard prospecs Hare folaw zome tps on
sdecing andidors

Now To The Markat

Candidates that are new fo 3 market wil Bkoly ba of mors

intarest than asa et howe boen ovalabla for zoma Sme or
Toctad around by dfkrnt siafing and recuimernt frms. b
‘oddiion, vary ocive condidotos ora offan Sioly o racaive and
ok anofher job offar balor a rovarse markefing approach

Focus on fasa condidutes that are saricus cbout making
mowa and hat know what theywant % do Cardidates thot
you presant must be prepared 1o occept a far and recnabla
Job afia, 20 be zra that whal thay are axpecting iz cbioncbla
and in-ina with th markat Candidates o ara imenadioly
avaicbis and prepared 1o accspt @ recsonable ofar ars tha
bzt 1 revarse morkat 2 chars ord prozpact

Candidatos That Wall Work With You Exchusivaly

f you intaraw @ candidaia who you emadiaraly tnow could
contibute significardy 1o ona or more of your clients, than ask
tham i thay will prowvica youwih axchuzviy for @ canlain pored
of fma, cnd 1o allow you Yo get @ responsa Fom one of mare
ciants.

Dificransating Focnrss

Ac youwii ba moking ek marketng cals fo reversa market
condidata, you nasd 1o ermra e fha e s ard
“stand ouf foatures of o condidote shine frough in your sakes
pich.

better work, better life
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